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The following is an overview of the procedures and responsibilities within Dorchester Primary to promote equality and community cohesion in the equality areas of gender [sex], gender [ reassignment],race, disability, sexual orientation, religion or belief and age. 
The overarching ethos is that no member of the school community will be disadvantaged in any way because of their gender, race, disability, gender reassignment, disability, belief or age and that any issues/concerns will be given immediate attention and resolved to the satisfaction of all affected parties
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	All pupils -
1, have the right to receive an appropriate educational entitlement in line with all the duties to promote equality.
2. educational groupings, outcomes and experiences are monitored against equality criteria and remedial action taken by appropriate staff where equality is not being addressed.
3. the school works with the la equality team to ensure compliance with statutory requirements re the schools duty to promote equality
	All materials and equipment -
1. used within dp are appraised against equality criteria as being fit for purpose and all staff delivering the curriculum to pupils
2. all staff are aware of their duties re equality within the curriculum.
3. all schemes of work are monitored by the slt team to ensure that they promote the duty of equality
4. all materials used in curriculum delivery are monitored as with 2 above.
5. there is a clear referral system to the DHT/HT with equality responsibilities where there is a concern/issue.
6. it is made clear that it is the responsibility of all staff to promote equality and that this is within the whole school ethos
	All staff [support as well as teaching] -
1.all staff have their equality rights protected within the structures of the school with clear procedures and line responsibilities where an issue develops.
2. all staff  have been appraised of their duties to promote equality
3. specific training for all staff will delivered by ht/lea as appropriate

4. all duties to promote policy and regulation are available in the school policy documentation
5. CPD opportunities re equality are available in the CPD resources budget when required

6. all new staff receive an informal training session on the duty to promote equality.
7. there is a designated member of the school leadership team with a defined duty to promote equality within statutory and la guidelines
8. there will be an annual CPD opportunity open to all staff to update their knowledge and understanding of their duties re promotion of equality
	All visitors and users of the school premises receive
1. information re core school values which encompass equability
2. are monitored my a member of staff to ensure compliance
3. are offered support advice as to how to promote their duty re equality.
4. in the case of lettings this is managed by the bursar
6. the school receptionist has a prominent accepted role as a public interface in promoting the schools duty re equality and would refer any concern so to the ht with equality job responsibilities 


